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Warrington Sports Club Archers Constitution
1. Name
The organisation shall be known as Warrington Sports Club Archers, a section of Warrington Sports Club, affiliated to Archery GB. 
2. Aims and Objectives
· To provide coaching and participation opportunities in archery for all members.
· To promote the Club within the local and wider archery community.
· To ensure a duty of care to all Club members.
· To guarantee that all current and prospective members are treated fairly and equally, in accordance with the Equality Act 2010 and all relevant UK legislation.
3. Membership
· Membership is open to all individuals who support the aims and objectives of the Club, subject to the regulations of this constitution and the Club’s code of conduct.
· By joining, members agree to abide by these regulations and the code of conduct.
· Membership categories shall be: Full, Associate, Junior, or Life Member.
· All members under the age of 18 must be accompanied at all Club activities by a responsible adult parent, guardian, or designated carer.
4. Membership Fees
· Membership fees shall be determined by the Warrington Sports Club Executive Committee and reviewed annually.
· Fees may be paid on an annual or monthly basis, as agreed by the Executive Committee.
5. Officers
· The Officers of the Archery Section shall be: Chairperson, Secretary, Treasurer, Finance Administrator, Course Administrator, Membership Secretary, Welfare Officer.
· Officers shall be elected annually at the Archery Section Annual General Meeting (AGM).
6. Committee	
· The Archery Section Committee shall comprise the Officers listed above, plus the Social & Media Officer.
· The Committee shall meet at least twice per year. Meetings shall be convened by the Secretary.
· A quorum for Committee meetings shall be five members.
· The Committee is responsible for adopting new policies, codes of conduct, and rules affecting the Section, within the framework of the overall Sports Club.
· The Sports Club Executive Committee may appoint sub-committees and advisors as necessary for the administration of Club business.
· The Executive Committee is responsible for disciplinary hearings and may act including suspension or expulsion of members as required.
7. Finance
· All Club funds shall be held in an account in the Club’s name. The Treasurer is responsible for managing the finances.
· All financial matters of the Archery Section are overseen by the Warrington Sports Club Executive Committee.
· The financial year shall end on 31st March. Audited accounts shall be presented to the AGM.
8. Annual General Meeting (AGM)
· Notice of the AGM shall be given to all members by the Secretary at least 21 days in advance.
· The AGM shall receive reports from Officers and a statement of audited accounts.
· Nominations for Officers must be submitted to the Secretary prior to the AGM. Elections will be held at the AGM, with all members entitled to vote.
· The quorum for the AGM shall be at least 25% of the membership.
· Extraordinary General Meetings (EGMs) may be called by the Executive Committee, following the same procedures as the AGM.
9. Safeguarding and Welfare
· The Club is committed to safeguarding children, young people, and vulnerable adults, in line with Archery GB’s policies and UK legislation.
· All concerns regarding child protection or poor practice shall be handled in accordance with Archery GB’s Case Club Executive Referral Panel guidelines, available under Governance on the Archery GB website.
· The Club Child Protection Officer is the designated contact for all safeguarding concerns.
· All complaints regarding member conduct must be submitted in writing to the Secretary. The Executive Committee will convene within 21 days to consider complaints and may take disciplinary action, including termination of membership.
· The outcome of disciplinary hearings will be communicated in writing to all relevant parties within seven days.
· Members have the right to appeal disciplinary decisions. Appeals will be heard by an independent panel appointed by the Chairman of the County Committee. No member of the Club Committee may sit on this panel.
10. Supervision of Under-18s
All members under the age of 18 must be accompanied at all Club activities by a responsible adult parent, guardian, or designated carer. This is a mandatory requirement in accordance with safeguarding best practice and UK law.
11. Data Protection Compliance
· The Club shall comply with the Data Protection Act 2018 and the UK General Data Protection Regulation (UK GDPR).
· Personal data of members shall be processed lawfully, fairly, and transparently, and only for legitimate Club purposes.
· Members’ data shall be kept secure and only shared with authorised individuals as necessary for Club administration.
· Members have the right to access their personal data and request corrections or deletions as appropriate.
· The Club shall appoint a Data Protection Officer or designate a responsible Officer to oversee compliance and respond to data protection queries.
12. Equal Opportunities and Diversity
The Club is committed to promoting equality of opportunity and celebrating diversity among its members, volunteers, and participants. No individual shall be discriminated against on the grounds of age, disability, gender reassignment, marriage or civil partnership, pregnancy or maternity, race, ethnic origin, nationality, religion or belief, sex, or sexual orientation, in accordance with the Equality Act 2010 and all relevant UK legislation.
The Club will:
· Provide an inclusive and welcoming environment for all.
· Take positive action to eliminate discrimination, harassment, and victimisation.
· Ensure that all members, volunteers, and participants are treated with dignity and respect.
· Make reasonable adjustments to enable participation by individuals with disabilities or additional needs.
Any breaches of this policy will be dealt with in accordance with the Club’s disciplinary procedures.
13. Health and Safety Compliance
The Club is committed to providing a safe environment for all members, volunteers, and visitors, in accordance with the Health and Safety at Work etc. Act 1974 and all relevant UK health and safety regulations.
The Club will:
· Assess and manage risks associated with all Club activities.
· Provide appropriate training, information, and supervision to ensure the health and safety of all participants.
· Maintain equipment and facilities in a safe condition.
· Ensure that accidents, incidents, and near misses are reported and investigated promptly.
· Appoint a Health and Safety Officer or designate a responsible Officer to oversee compliance and respond to health and safety concerns.
All members are required to cooperate with the Club’s health and safety arrangements and to take reasonable care of their own health and safety and that of others.
14. Dissolution
A resolution to dissolve the Archery Section may only be passed at an AGM or EGM by a majority vote of the membership. In the event of dissolution, any remaining assets shall become the property of Warrington Sports Club.
15. Amendments to the Constitution
This constitution may only be amended by a majority vote at an AGM or EGM.
16. Volunteer Roles and Responsibilities
Volunteers are essential to the effective operation and success of the Club. The Club recognises and values the contribution of all volunteers, who shall be appointed to roles as required by the Club’s activities and governance.
Volunteers are expected to:
· Uphold the values, aims, and objectives of the Club.
· Carry out their duties responsibly, reliably, and in accordance with Club policies and procedures.
· Maintain confidentiality and respect the privacy of members and participants.
· Undertake appropriate training as required for their role.
· Promote a safe, inclusive, and welcoming environment for all.
· Report any concerns regarding safeguarding, health and safety, or Club governance to the relevant Officer.
The Club will provide volunteers with appropriate support, guidance, and recognition for their contributions.
17. Complaints and Grievances
The Club is committed to addressing complaints and grievances promptly, fairly, and confidentially.
· Any member, volunteer, or participant may raise a complaint or grievance regarding Club activities, conduct, or governance.
· Complaints should be submitted in writing to the Club Secretary, who will acknowledge receipt and initiate an investigation.
· The Executive Committee will consider complaints within 21 days and may seek further information or clarification as required.
· All parties involved will be given the opportunity to present their views.
· The outcome of the investigation will be communicated in writing to the complainant and any relevant parties within seven days of the decision.
· If the complainant is dissatisfied with the outcome, they may appeal in writing to the Chairperson, who will arrange for the matter to be reviewed by an independent panel.
· All complaints and grievances will be handled in accordance with the principles of fairness, impartiality, and confidentiality.
18. Declaration
This constitution is hereby adopted as the governing document of Warrington Sports Club Archers.
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